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What You’ll Learn

= Posting obligations when it comes to job applicants

= Labor law posters required for applicant viewing

= State and local laws requiring applicant-facing postings

= Compliance requirements for online applicants vs. physical areas
= Recommended solution for compliance
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POSTING COMPLIANCE OVERVIEW
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Posting Compliance Overview

= All employers must post federal, state and local
(if applicable) postings

=" Mandatory employee-facing federal posters include:
= EEOC
= OSHA
= FMLA
= USERRA
= FLSA
= EPPA
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Posting Compliance Overview

= Every state makes its own laws, and no two states have the same
posting requirements

=" Up to 19 additional state-specific posters
= Up to 11 additional posters for city/county compliance

= Additional posters for government contractors and certain industries
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There’s No “One-Stop Shop” for
Free Government Posters

" There are 175 federal/state agencies responsible for issuing more
than 400 posters (up to nine different agencies per state)

" |n a single state, up to 25 postings issued by 9 different agencies
for federal/state compliance

= Approximately 22,000 local jurisdictions have authority to issue
their own posting requirements
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Posting Changes Are on the Rise

" On average, there are typically 150 state law poster changes
per year (50% require immediate mandatory replacements)

" [n 2021, there were more than 200 mandatory changes across
33 states

= Government agencies do not notify you when changes occur

= Posting requirements (including size, font and color mandates, as well
as foreign language requirements) and change notifications can be
buried in statutes, regulations, case law and agency website pages
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Risks of Non-Compliance

=" Government posting fines
« Federal fines recently increased to $38,000+ per violation
« State and local fines typically range from $100-51,000 each

=" Employee lawsuits

« Failure to post can extend “statute of limitations”
» Evidence of bad faith

= Posting compliance is your first line of defense in any lawsuit
or agency investigation
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POSTING REQUIREMENTS FOR
JOB APPLICANTS
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Job Applicant Posting Requirements

" Employers are required by law to make certain labor law posters
available to applicants, including online applicants, during the
application process

= Physical postings must be displayed for applicants that come into
your office for pre-employment interviews, testing, or any part
of the application process

" Online applicants applying for jobs through online job boards
or company websites must have access electronically
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Federal Job Applicant Posting Requirements

= By law, prospective employees must be provided access to these federal
postings during the application process

« Equal Employment Opportunity Commission (EEOC): Covers anti-discrimination
provisions under federal law

« Uniformed Services Employment and Reemployment Rights Act (USERRA):
addresses re-employment after military leave, anti-discrimination provisions and health
insurance issues (Note: This one is recommended because the law applies to applicants
and employees)

« Employee Polygraph Protection Act (EPPA): Describes restrictions on lie detector tests

« Family and Medical Leave Act (FMLA): Explains employee leave eligibility and benefits,
as well as employee responsibilities

POSTER &5 GUARD
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E-Verify/Right-to-Work Posting

» The E-Verify/Right to Work posting is
required for all E-Verify participants
(even voluntary participants)

= Must be posted for applicants
and employees

=" Both postings must be posted in
English and Spanish

T ——

o — |

IFYOU HAVE THE RIGHT TO WORK
DON'T LET ANYONE TAKE IT AWAY
I} s ey e £ e ebamsate 1 oo e b e

SI USTED TIENE DERECHO ATRABAJAR | ™"

NO DEJE QUE NADIE SE LO QUITE

.................
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E-Verify/Right-to-Work Posting

= Several states and federal contractors are required to participate
in E-Verify

= Required for employers who operate in Alabama, Arizona,
Georgia, Louisiana™, Mississippi, North Carolina, South Carolina,
Tennessee™ and Utah

*Employers are allowed to use an alternative to E-Verify.
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Additional Federal Contractor
Job Applicant Posting Requirements

" Federal law requires federal contractors to
display additional employee-facing postings

" Two of these must be posted in a manner

accessible to employees and applicants
(in addition to E-Verify/Right to Work)

« EEO is the Law Supplement

= Pay Transparency

“EEOQ is the Law” Poster Supplement

Employers Holding Federal Contracts or Subcontracts Section Revisions

The Executive Order 11246 section is revised as follows

RACE, COLOR, RELIGION, SEX, SEXUAL ORIENTATION, GENDER IDENTITY, NATIONAL ORIGIN

Executive Order 11246, as amended, prohibits employment discy
sex, sexual orientation, gender identity, o national origin, and 1

of opportunity in all aspects of employment

PAY SECRECY

Executive Order 11246, as amended, protects applicants and emy

about, disclosing, or discussing their compensation or the compe

The Individuals with Disabllities section is revised as follows
INDIVIDUALS WITH DISABILITIES

Section 503 of the Rehabilitation Act of 1973, as amended, protq
from discrimination in hiring, promotion, discharge, pay, fringe |
and other aspects of employment. Disability discrimination incl{
10 the known physical or mental limitations of an otherwise qual

applicant or employee, barring undue hardship 1o the employer

contractors take affirmative action to employ and advance in emy

disabilities at all levels of employment, including the executive |

The Vietwam Era. Special Disabled Veterans section is revised af
PROTECTED VETERANS

The Vietnam Era Veterans® Readjustment Assistance Act of 1974
employment discrimination against, and requires affirmative scti
employment, disabled veterans, recently separated veterans (i.¢

from active duty), active duty wartime of campaign badge veters

Mandatory Supplement to EEOC P/E-I(Revised 11/09) "EEO (s

If you belseve that you have expericnced discrimsnation contact OFCCP

PAY TRANSPARENCY

NONDISCRIMINATION PROVISION

The contractor will not discharge or in any other manner discriminate
against employees or applicants because they have inquired about,
discussed, or disclosed their own pay or the pay of another employee or
applicant. However, employees who have access to the compensation
information of other employees or applicants as a part of their essential
job functions cannot disclose the pay of other employees or applicants to
individuals who do not otherwise have access to compensation information,
unless the disclosure is (a) in response to a formal complaint or charge, (b)
in furtherance of an investigation, proceeding, hearing, or action, including an
investigation conducted by the employer, or () consistent with the
contractor’s legal duty to furnish information. 41 CFR 60-1.35(c)
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EXAMPLES OF STATE/LOCAL
JOB APPLICANT POSTINGS
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Examples of State/Local Job Applicant Postings

» California: California Law Prohibits Workplace
Discrimination and Harassment

= Must be displayed where both applicants
and employees can see it

" Informs applicants and employees
of California‘s anti-discrimination and
harassment laws and explains the legal
remedies and compliant process available
through the California Department of Fair ‘ :
Employment and Housing = e

<OF84
< < ®
Ve YS G UA R D
>
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Examples of State/Local Job Applicant Postings

= California: Your Rights and Obligations
as a Pregnant Employee

" Must be displayed where both applicants
and employees can see it

" Informs applicants and employees that
California law prohibits discrimination
or harassment based on pregnancy
or a pregnancy-related condition

<OERg
Q 3 ®
~; 3 G UA R D
2 LO"
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Examples of State/Local Job Applicant

= California: Transgender Rights in the Workplace

=" Must be displayed where both applicants and
employees can see it

" Informs individuals that employers
may not discriminate against someone
because they identify as transgender
or gender non-conforming

TRANSGENDER

RIGHTS IN THE,_ ™

Postings

-~
x

WORKPLACE

'WHAT DOES “TRANSGENDER™ MEAN?
Traragerder &3 1o used 10 descrbe pecok whase
encer ertity dMfers from the s they were sgned
D Gancer expresaon & GEfned Dy the B B mean 3
~parson s Pencer-maned ACOSANCS 3nd BaPace
arather o FOt ARreTRyoac iy XOOIES mIh e
peracn's assigned sex at Carth * Garder dentry ard
ier @prmon are roNecBd CraRCrSics - der
the Fax Empioyment ard Howsng Act. That means .t
QR My NOE OIS AGUNR Lomeons
fecause they xaraty s trarsgercer or gencer
noncorformng Thes ncluces Te Cecepon that
omeare = trargerder or Pencer on ContaTang,

WHAT IS A GENDER TRANSITION?
L-S0ca tranmnon” emaohes 3 process of oty
agring ONe's GENCE with T EEBMa serce of S (.5,
CRANgRs 1 N arat Sroron. DarTeom Bk, N
PArCEEOn ) AT e K0S EavaL

2 Prysical Farsmon” efers 1 medcal YeanTents
LS May NSSED T Physcally 3k thew Dady wih
terral s6nse of Wil (@ .. NONTOne theragees. or

Sunpoal prcsdares ).

A PErSon Goes NOE NEed B COMENE ANy AMTCA R0
£ 2 PEncier Tansion in cAler 10 e GIOMCI Dy The Sw. Ar
EmgHOyer May NOR CONALOn BS. Weatwent of
BLOMPCAIBON Of 3 FANSLONIG SMEee LOor

COmEIEmon of 3 PANtCuAM G I 3 Perder Uarston

FAQ FOR EMPLOYERS
* What is an employer allowed to ask?

Ermetopers oy sk SC0U AN eNMokoyes § emeAayment
NEory, ara My s for CREONM refeenc acmor
10 Ger M0 CHECAMINALOny GUESTONS. AN FBriower
SNOAS NOE E5h QSIS CBSAe 10 GNECT 3 CErIOn 5
BINOSr BErtTy. NChating 350 DO Uhesr R

L. SPOLEE'S P, OF RN Of NOUSeok)

A v ghoper wPo seusres & dress cooe Must entoece €N
8 NN BacAmnatory mannes. T Mears Ma. s ar

POOMINg than any other emgloyee

- What are the obligations of employers when it
comes t bathrooms, showers. and locker reoms?
Al emoioyees Fave 3 APE T S3e A ICECEAINS NESITOOM

anct Dcker oM taciites. Ths NCUSes the AEHE 10 uSe 3
ESITOGM O IGCKEY FOCM THK COMESEONGS 10 he SMEIOee S
BRncer KCRNTRy. MEICIEE Of The EWCIoyes S IEENC e
2 LT, In AOGBON, WHEre POSSENS, 2N EMOIoYEr Showlkd

empioyes Shoult be IFTed I LSE CNe Ser 35 3 Marer of
DEACY O Gust 0 NArASETENT 01 3 PENCET ACCAOOrANE TACIITy
Linsess @nempned Dy GFer (rOvesons of Sate w. 36

e Lser Wéet fackies. N any Dusness estatisrment.
pace of pubc \ or stamm or local 1
agercy Must De Geraial a5 36 gencer Ikt facaTes.

¥ yOu Do yOu M8 3 T Of CECTFTSAANAN you My
= rew yoars® of T GUATHI0On, e 3 COvOAT of
narion by contacsng DFEM.

o

To Schecie a0 ACPGBTEnt. COMaCT the Comm B on
Conter atow.

¥ you Nive 3 TRy TSR QRS 3 FeEONatE
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FRnkry Service (7211 of you Cin CONMBET 145 Dalow.

CONTACT US

Totl Free SO0 884 1684
TTY (800) 700 2320
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Examples of State/Local Job Applicant Postings

® San Francisco: Fair Chance Ordinance

EIRTFHESEG

u M ust be d iS p I ay6d Wh ere bOt h T Ordenanza de Oportunidades [t

Equitativas de San Francisco

applicants and employees can see it . e S

City & County of San Francisco

" Informs individuals about inquiries
and use of arrest and conviction -
records in hiring decisions

=" Must be displayed in English, Spanish
and Chinese

POSTER &% GUARD
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Examples of State/Local Job Applicant Postings

= Los Angeles: Fair Chance Ordinance

=" Must be displayed where applicants
and employees can see it

" Informs individuals that employers
cannot inquire or seek information about
an applicant’s criminal history until after
a conditional offer of employment has
been made

City of Los Angeles

CALIFORNIA

ERIC GARCETTI
MAYOR
NOTICE TO APPLICANTS & EMPLOYEES
FAIR CHANCE INITIATIVE FOR HIRING ORDINANCE

This Employer is subject to the Fair Chance Initiative for Hiring Ordinance (FCIHO) (LAMC
189.00).

THESE ARE YOUR RIGHTS...

1. Employers cannot inquire about or seek information about an Applicant’s Criminal History until
after a Conditional Offer of Employment has been made to the Applicant*.

v This includes job and or during any and it

2. If an Employer decides to rescind an offer of based
during the criminal background check, the Employer is required to porfonn an Individualized
Assessment.

v - a written that links the specific aspects of the
Applicant’s Criminal History with risks inherent in the duties of the Employment position sought by
the Applicant.

v If the offer is rescinded, the Applicant must receive:

o Written notification,
o Copy of the Individualized Assessment, and
o Coples of any documentation used in the Employer's decision.

. The Applicant has the right to the Fair Chance Process.

¥ The Applicant has the to provide ion to an Employer regarding
the accuracy of their Criminal History or Criminal Hlslory Report. Such evidence of rehabilitation or
other mitigating factors should be considered in the Employer’s assessment.

v The Employer is required to hold the job open for at least five (5) business days from the notification
date of the proposed adverse action to allow an Applicant to submit such documentation. The
Employer is required to review any documentation to reassess their decision.

FOR ADDITIONAL INFORMATION OR ASSISTANCE, CALL
City

11498 Broaduey Sute 300
e, CA 00015
Phone: (844) WageaLA - Emat WagesLAGacty. oy

“Note: Not all applicants/employees are covered under the FCIHO. Please see the ordinance (LAMC 180.00) for more details

Form FCIHO, Rev. 08/18

POSTER &

from HRdirect



Examples of State/Local Job Applicant Postings

® Delaware: Discrimination

=" Must be displayed where applicants an
employees can see it

" Informs employees and applicants of
the state’s anti-discrimination laws and
prohibition against sexual harassment

Fox Valley Offices Blus Hee Carporats Cester
425 North Maskat Strsat- 3rd Flooe 6555 Bay Roud. Sta. 2H
Wikningtoe, DE 19502 ‘Dover. DE 19901
(302) 761-8200 (302) 422-1134
Georgatown Amecican Job Coster

8 Goorgetows Plazs, Suite 2

Georgetows, DE 1994
(302) 856-5230
Delaware Department of Labor
Division of Industrial Affairs

DISCRIMINATION

Employers are prohibied by state iaw from discriminating against empioyees because of thelr RACE;
MNATDNALM SEX (INCLUDING PREGNANCY); RELIGION; DISABLITY; AGE (40+);
GENETIC SEXUAL ORIENTATION; IDENTITY; MARITAL STATUS;
MEMIERBHIP IN VOLUNTEER EMERGENCY RESPONDER ORGANIZATION (VOLUNTEER
FIREFIGHTERS, AMBULANCE PERSONNEL, LADI novssnc
VIOLENCE, SEXUAL ASSAULT, OR STALKING; FAMLY CARE RESPONSIBILITIES;

HEALTH DECISIONS; and RETALIATION FOR INITIATING A COMPLAINT OF EWLOYIIENT
DISCRIMINATION, OR OPPOSING OR PARTICIPATING IN THE INVESTIGATION OF A
DISCRIMINATORY EMPLOYMENT PRACTICE. Employers of four (4) or more employees, labor

organizations, employment agencies and joint laboi for or fraining
are covered by this law.
SEXUAL T: Sexual of staffing agency workers,

unpald Inlems, and Independent contractors Is unlawful. Sexual harassment can be unwelicome sexual
advances, requests for saxual favor, or other verbal or physical conduct of a sexual nature when (1) the
employee Is expacted to submit to such conduct; or (2) the employee's submission to or rajaction of such
conduct Is used as the basls for employment dacislons; or (3) such conduct has the effact of unreasonably
Interfering with the employee's work performance or creating an Intimidating, hostile, or offensive working
Ifthe Is by a supel , the employer may be responsible even If the employee
has not complained. If the harassment Is by a Vellou worker or I
1f the employea compiained to the employer and the employer has taken no action to stop or comact the
sexual harassment. Effective January 1, 2019 employers must distribute the Department of Labor Sexual
to all with 50 or more must provide
Interactive sexual harassment training to all new employees, and every two years after.

DISABILITY: Employers are prohibiiad by slm Iaw from discrimination against any employee because of
disablitty. State law requires the of qualified with a disabliity who,
with or without reasonable accommodation, ean perfovm the essential functions of a job.

must provide to with respect to
pregnancy, cnlldblrtn lactation and related conditons. Employers may not usny Job applicants a position
based on the need for a pregnancy d 'y changes to a

pregnant employee's Job functions or require a pmgnnm employee to taluz pata or unpald leave when a
reasonable accommodation would parmit the employee to continue working.

ANY PERSON: who belleves he or she has been discriminated agalinst should contact the Delaware
Dapartment of Labor, Office of Anti-Discrimination at (302) 761-8200.

A Charge of Discrimination must be filed within 300 days of the alleged unlawful employment practice.

Violations of Delaware Labor Laws could result in fines of up to $10,000 per violation.
EMPLOYERS ARE REQUIRED BY LA TO DISPLAY THIS OFFICIAL POSTER IN A PLACE ACCESSIBLE T0 EMPLOYEES AND WHERE THEY REGULARLY PASS.

EDEAZ 10V1B

POSTER
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Examples of State/Local Job Applicant Posting

= New York: Human Rights

=" Must be displayed where applicants and employees
can see it

= Explains New York State's human rights law that
prohibits discrimination based on several protected
categories including marital status, gender identity
and sexual orientation

Yewe | Division of
S$TATE | Human Rights

THIS ESTABLISHMENT IS SUBJECT TO THE NEW YORK STATE
HUMAN RIGHTS LAW [EXECUTIVE LAW. ARTICLE 15}

DISCRIMINATION BASED UPON AGE, RACE, CREED, COLOR.
NATIONAL ORIGIN, SEXUAL ORIENTATION, MILITARY
STATUS, SEX, PREGNANCY, GENDER IDENTITY, DISABILITY

OR MARITAL STATUS IS PROMIBITED BY THE NEW YORK
STATE HUMAN RIGHTS LAW. SEXUAL HARASSMENT OR
HARASSMENT BASED UPON ANY OF THESE PROTECTED
CLASSES ALSO IS PROMIBITED,

EMPLOYMENT, BY EMPLOYERS OF FOUR OR MORE

1-888-392-3644
WWW.DHR.NY.GOV

ESTE ESTABLECMENTO ESTA SUUETO A LA LEY DE DERECHOS

HUMANOS DEL ESTADO DE NUEVA YORK (LEY EJECUTIVA SECCION 151

LA LEY DE DERECHOS HUMANOS DEL ESTADO DE NUEVA YORK

PROHIBE LA DISCRIMINACION POR EDAD, RAZA, CREDO, COLOR.

ORIGEN NACIONAL, ORIENTACION SEXUAL, ESTATUS MILITAR. SEXO.
MBARAZO, IDENTIDAD DE GENERO, DISCAPACIDAD O ES

CIVIL. TAMBIEN ESTA PROHIBIDO EL ACOSO SEXUAL O EL

POR CUALQUIERA DE ESTAS CLASES PROTEGIDAS.

EMPLEO, POR EMPLEADORES DE CUATRO O MAS PERSONAS,
AGENCIAS.

(PLOYMENT AGENCIES, LABOR DE EMPLEO, ORGANIZACIONES DE TRABAJO Y
ORGANIZATIONS AND. TRAINING 'DE CAPACITACION DE APRENDICES

Asmismo. ests prafbica i Gscrmnacion en ef emoies sobre 4 base de
Alo profibited: basis of iigiosas; aesta previo o

Sabbath observance or vwlacmammrn pror aest or
‘Conviction recard: predispasing ganete characteristics; familal
status: pregnancy-reiated canditions: et volece vithe
status

antecedentes penales, las caractensticas gendtcas prediponentes.
‘@stado civl; a5 condiciones raCONadas con el eMbIIG

s poste qus ses mecwsario eceracomodos reTonaties ers pariones
n discapacidades y candiciones ralacionadas con ol emioa

Reasonable parsans with disabAibes and
pregrancyeeiated conditions may be required. A reasonabi

accommodatn s o edfostment 108 o6 o wirk emirermmmnl
that enables & pesson with a cisabAty 10 perform the essentiol
functions of 0 job In a reasonable marner,

Also covarad: Empiayers with fewor than four employeas, i all
‘cases of sax harassmant and, for domestic workers, ol cases of
sax harassment or harassmant based on gender, race, relgion
or national orgin

RENTAL, LEASE OR SALE OF HOUSING, LAND AND

COMMERCIAL SPACE

Does not apply to:

rentaf of an apartment in an owmesoccupled twolamily

house

(@) restrictions of all ooms in & housng accommodation to

incividuals of the same sax

(3} rontal of 8 rocm by the occupant of a house o apartmant

(4) sale, rental, or lease of accommodations of housir

axclusively to porsons 55 yeers of age or older, and the spouse
ersons

Al prohibted: dscreminetan 1 housing on the bess o ekl
Status fe.. familes with chidves

Reasonable sccommodations and modeications for perscas
WD disailties may also be requeed

una adaptacion a un rabwo o

iceno acrs e

Semaa que
de un trabaje de manera razonabe.

Empleadores con menos de custio empleados en ¢a50s Ge 800 Sexusl
@ para trabajaderes domesticas, CaSOS de C250 S9N, O CASOS 06 ACOS0
por génaro, raza, r9igion u origan nacionl

ALQUILER, ARRENDAMIENTO O VENTA DE VIVIENDA, TERRENO O

( aiquler de un apartamanto en ur
ol duedo

8 ressicciones de odas s hetHeciones n e dence ersieciidos
del mismo s

3% scuier o U habRacién por parte del operte de e Ca%a 0
apatamanto

(4] veta. siquier 0 srrerdamiento de lcamiento en una

oxclushamante a personas maycres de 55 ahcs y al conyuge de dehas
oenmonas

ocupada por

25 para dos fami

Tombidm s orhibe: dacrmirecén an viends sobve o bese el setedo
il [por epemolo. famlias con hjos)

Tambian o5 postle quo sea necasano resizar maddic:
razonables para personas con dacepacidades

iones y anregios

Abso proibited: con

et boycotts and blockbusting,

Tombien s pronie: el acoss inmobiliaro y los boeots comerciales

PLACES OF RESORT OR
AMUSEMENT SUCH AS RESTAURANTS, HOTELS,
HOSPITALS, CLUBS AND MEDICAL OFFICES
Exception

Aga 1s not a covered classéication relatve to publc
accommadatio
Reascrable sccommodaticns for perscns weh drasilties may
a0 b required.

UGARES DE , CENTRO
HOTELES,
HOSPITALES, CLUBS Y CONSULTORIOS MEDICOS
Excapcon

s edad 0 €3 una clasficacion cubienta respects ¢ los acjamientos
DUBlicos. E5 poubie que 541 NeCesano rZAY aTegios razonscles para
persones con dncapscdaces

PUBLICIDAD ¥ SOUCITUDES RELACIONADAS CON EL EMPLEO, LOS
INMUEBLES, s

10

EMPLOYMENT, REAL ESTATE, PLA(

EDUCATIONAL INSTITUTIONS: NONSECTARIAN, TAX
EXEMPT, PRIVATE

EXENTAS DE
IMPUESTOS, PRIVADAS

ALL CREDIT
PURC)

TOOAS LAS TRANSACCIONES CREDITICIAS, INCLUIDO EL
w

HASE, MAINTENANCE
¥ you wish 10 file & formal complaint with the Devsion of Muman
Aghts, you must do 5o witin cne yaar afer the discrimnation
occured The Dvsion's services are prowided ree of charge

Vou wish 1o file 8 complaint in State Court, you may do w0
WIEHIO three years of the discin
with the Divison and the State Court

ation. You may not ke both

S/ desen presentar ure demanda fomal ante ta Divisdn de Derechos
Humancs, debe hacerio dentro de un ano desde que ocurm &
discrimnacion. Los servicios de i Division se ofrecen sin cargo.

51 desea presantar ura demanda ante ol Tribural Estatal, puede Nacerio
dentro o (o3 tres afos desde que ccuriera la discrimmnacion. No puede
presentar Una demanda ante la Oveion y ante e Trbunal Estatat

practices i prohibited. y
Otvision If

FOR FURTHER INFORMATION, WRITE OR CALL THE
DIVISION'S NEAREST OFFICE. HEADQUARTERS:
ONE FORDHAM PLAZA, 4TH FLOOR, BRONX, NY 10458

POSTER

PARA OBTENER MAS INFORMACION, ESCRIBA O LLAME A LA OFICINA
MAS CERCANA DE LA DIVISION. OFICINA CENTRAL
ONE FORDHAM PLAZA 4TH FLOOR, BRONX, NY 10458
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Examples of State/Local Job Applicant Postings

Arizona: Discrimination in Employment

Flagstaff, AZ: Notice of Non-Discrimination

Tucson, AZ: Notice of Non-Discrimination

All apply to employers of all sizes, and

must be displayed where both appl
and employees can see them

icants

ON THE BASIS OF: Race, Color Religion, Sex, Age (40+)

National Or

BY: Employers, Employment Agenc

ARIZONA LAW PROHIBITS
DISCRIMINATION IN EMPLOYMENT

WITH RESPECT TO: Hiring, Promotion, Transf

Phoenix Office
2005 N. Central Avenuq
Phoenix, Arizona 85004
(602) 542-5263
(877) 491-5742 Toll Fre,
(877) 624-8090 TTY Toll F

THIS NOTICE B
BY EMPLOYEES, JOB

Cm OF

Notice of

Non- discrimination
CHAPTER 17

Under the City of Tucson Code,
Chapter 17, it is unlawful to
discriminate on the basis of:

race, color,
national origin, age,
ancestry, religion,
disability, gender (sex),
gender sexual
identity, orientation,

marital status,  familial status.

gin, Disability, or Results of Genetic Testing

ies, or Labor Unions.

Every person or business subject
o the Tucsan City Code, Chapter 17, must
post a Notice of Non-discrimsnation, in &
Conspicuous place Acditional coples of this.
notce arw availsble on o web site al

ww LSOz gov ce e hagter- 1 T-comalents
(chck on the Chaptar 17 Complaets link) or you

Programs (0ECP)

Why is this information
important? Complaint Process
To assist in preventing andior correcting ¥iho May File A Complaint?
The City of Flagstaff is committed to nondiscrimination and fair treatment of its residents, visitors and

employees. It s the policy of the ity of Flagstaff to eliminate prejudice and dizcrimination due fo race, color,
religion, sex, age, disabilty, national origin, veteran’s stafus, sexual onientation, and gender idenfity or expression, in
places of public accommodation and in employment

You may e 3 complint of discimination within the ciy limits of Flaaff in employment aud public
scommiztion, based vpon Face, colar, mhgion, se. e, Gabliy, Azl ceign, velmor's sars, semal
orientation, and gender identity or expression. All complaint: related to race, color, religion, zex, age, disability and
national onigin should be Sled dance with State and Feds

Section 14-02-001-0003 Prohibited Acts. It is a violation of this article:

A For any owner, opentor, lesee, manager, agent or employee of any place of public accommodstion to
dizcriminate against any person, or directly or indirectly display, circulate, publicize or mail any ady

aotee or contmamication which stfes o ylies hat sy fcity o servics <l be refed or escied becaie of
race, color, religion, sex, age, disability, veteran’s sfafus, national origin, sexual orienfation, or gender identify or
expression. or that any persan, because of race. colar, religion, sex, age, disability, veteran's status, national onigin.
sexual orientation, o gender identity or expression. would be umwelcome, objectiouzble, unacceptible, undesirable
o not solicited.

B. For an employer, because of race, color, religion. sex. age. disability, veteran’s status, national origin, sexual
orientation, or gender identity or expression fo refuse o hire or employ 20y person o fo bar or to discharge fiom
employment such person, or to discriminate against such person in compensation or in ferms, conditions or
privileges of employment.

C. For a labor organization, because of race, color, religion, sex, age, disabilify, veteran’s status, national origin,
sexual orientation, or gender idenfity or expression to exclude, expel, limit or restrict from its membership such
persan, or to provide only second class or segregated membership. or fo discriminate in any manner against any of
itz member: or against any employer or any person employed by an employer.

D. For any emphvuormpln)mtagmtcpnmormhk Muumbemmzduxcundm&mv
publication, or fo e any tomake

Eplomect, which expresses,diectly o sdirectly, any Hnision, pecificuion or dscrmination x 1 1ac, color,
religion, sex, age, dizabilify, veteran’s stafus, national crigin, sexual orientation, or gender identity or discrimination.

E. For any employer, lzbor organization or employment agency to discharge, expel or otherwise discriminate against
any person because he/zhe has opposed in 2 lawiul manner any practices forbidden under this chapter, or because
he/she has filed a complaint, testified or assisted in any procesding under this chapter

F. For any person to cause or aftempt to cause an employer to discriminate against an individual in violation of this
chapter

G. For any person to aid, abet, incite, compel or coerce the doing of any of the acts this chapter or to
attempt to do so.

H. For any person to discriminate in places of public accommodation or employment against any person, because
that person has made a complaint, testified, assisted or participated in any manner in an investigation, proceeding o
bearing under thic chapter.

City of Flagstaf Civl Rights
v fagstaffaz zov
(928)213-2078
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Online Applicant Poster Service

ity Commission

Equal Employment Opportunity 18

THE LAW

i ’) g al Governme! - RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN
Private Employers, State and Local (-nmnnzun\. G s 1124615 amended, protiis job dsrimination o the bass
; of race colo relion,sex or national origin, and requires afirmative action to

stitutions, Employment .
aniza * ensure equality of opportunty n all aspects of employment.

" Developed to help businesses comply with
federal, state, city and county posting laws

for online applicants

= Provides a link to all required postings with
24/7 accessibility through your applicant
tracking site or company website

INDIVIDUALS WITH DISABILITIES
+ Section 503 of the Rehabiltation Act of 1973, as amended, protects qualified
 indiiduals from discrimination on the basis of disabilty in hiring, promotion,
* discharge, pay fringe benefts, job training, classifcation, referral,
RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN - aspects of ernploﬂ'ne«vmgc t Dm):n/ drscmnnr?u'naxim m:ﬁ"d; :.Tm; sl

;! able ton to the known physica or mental lmitatons of an
th a disability who s an applicant or employee,

TeeeViof the G Ris Act of 1964,
the ! srgah
onthe basis . 3 hip.Section 503 also requires that Fed
g ! : leral contractors take
" Refgous afr:mwe lﬂvor: :'«mloy and advance in employment qualified individuals
s atalleves of employment, including the executive level,
- DISABLED, RECE,
NTLY SEPARATED, OTHER PROTECTED,

DISABILITY

m:mmwmmmmmwm amended,
L et

e

2 ::\l::RHED FORCES SERVICE MEDALVETERANS
e s

ikt 3 m Actof 19, amended,

+ BUSCA212 probits o discriminstion st e “"Z‘thaﬂmt

e d "ploy (fbledve(mmmem’/separated °
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Online Applicant Poster Service

" Includes 365 days of monitoring by our
in-house legal team, and automatic e Employment Opportunity is
THELAW ...

updates with every mandatory change e
= City/county postings automatically included Com——

Ylasped

evweeq Nxofowo ity in

INDIVIDUALS WITH DISABILITIES
Section 503 of the Rehabiltation Act of 1973, as amended, protects qualified

* indviduls from disrimination on the basis of isably i hir g promtion,
dassifcation,referra, and other

!mbm
- DISABLED, RECENTLY SEPARA
: TED, OTHER P
2 AND ARMED FORCES SERVICE MEDAL VETERRA%T: g

i ;Jeuscmm,m m' Annsmmm

= Available in English/Spanish for every state I

= Federal contractor options also available
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How It Works

1. To get started, let us know which postings you want to make
available to your online applicants

2. We will send you an email with a custom link, which will provide
your applicants with access to all the appropriate postings

3. Once you post the link, there is no further action required on your
part — we host the images and update the postings behind the
scenes to ensure accuracy

4. When your job applicants click on the link, it will direct them
to a menu to select and view applicable postings

Learn more: Online Applicant Poster Service
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THANK YOU

For more information please go to:
www.posterguard.com

Or call us at;
800-999-9111
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