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How to Meet Job Applicant Labor 

Law Posting Requirements



Posting Compliance Overview

• All employers must post federal, state and local (if applicable) postings 

• Mandatory employee-facing federal posters include:

• EEOC

• OSHA

• FMLA 

• USERRA

• FLSA 

• EPPA 

• Up to 15 additional state-specific posters 

• Up to 10 additional posters for city/county compliance

• Additional posters for government contractors and certain industries 
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• There are 175 different agencies responsible for issuing more than 

380 posters (federal and state)

• In a single state, up to 21 postings issued by 9 different agencies for 

federal/state compliance

• Approximately 22,000 local jurisdictions have authority to issue their 

own posting requirements 

And that doesn’t include additional postings required if you are in certain 

industries or have government contracts

There’s No “One-Stop Shop” for Free 
Government Posters
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• On average, there are typically 150 state law poster changes per 

year (50% require immediate mandatory replacements)

• 2019 was a record year with more than 175 mandatory changes  

• Government agencies do not notify you when changes occur

• Posting requirements (including size, font and color mandates, as 

well as foreign language requirements) and change notifications can 

be buried in statutes, regulations, case law, and agency website 

pages

Posting Changes Are on the Rise
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• Government posting fines 

 Federal fines recently increased to $35,000+ per violation

 State and local fines typically range from $100-$1,000 each 

• Employee lawsuits

 Failure to post can extend “statute of limitations” 

 Evidence of bad faith

• Posting compliance is your first line of defense in any 

lawsuit or agency investigation

Risks of Non-Compliance



• Employers are required by law to make certain labor law posters 

available to applicants, including online applicants, during the

application process

• Physical postings must be displayed for applicants that come 

into your office for pre-employment interviews, testing, or any 

part of the application process

• Online applicants applying for jobs through online jobs boards or 

company websites must have access electronically
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Posting Requirements Apply to Job Applicants



Federal Job Applicant Posting Requirements

• By law, prospective employees must be provided access to these 
federal postings during the application process:

• Equal Employment Opportunity Commission (EEOC): Covers anti-
discrimination provisions under federal law 

• Uniformed Services Employment and Reemployment Rights Act 
(USERRA): Addresses re-employment after military leave, anti-
discrimination provisions and health insurance issues (*Note: This one is 
recommended because the law applies to applicants and employees)  

• Employee Polygraph Protection Act (EPPA): Describes restrictions on lie 
detector tests in employment

• Family and Medical Leave Act (FMLA): Explains employee leave eligibility 
and benefits, as well as employer responsibilities 
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E-Verify/Right-to-Work Posting

• The E-Verify/Right to Work posting is 
required for all E-Verify participants 
(even voluntary participants)

• Must be posted for applicants and 
employees

• Both postings must be posted in English 
and Spanish

• Several states and federal contractors 
are required to participate in E-Verify

• Required for employers who operate in 
Alabama, Arizona, Georgia, Louisiana*, 
Mississippi, North Carolina, South 
Carolina, Tennessee*, and Utah 8



Additional Federal Contractor 
Job Applicant Posting Requirements

• Federal law requires federal contractors to 
display additional employee-facing postings

• Two of these must be posted in a manner 
accessible to employees and applicants (in 
addition to E-Verify/Right to Work):

• EEO is the Law Supplement 
• Pay Transparency 
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Examples of State/Local

Job Applicant Postings

• California: California Law Prohibits 
Workplace Discrimination and Harassment 

• Must be displayed where both applicants 
and employees can see it

• Informs applicants and employees of 
California’s anti-discrimination and 
harassment laws and explains the legal 
remedies and complaint process available 
through the California Department of Fair 
Employment and Housing

• Mandatory update in December 2018
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Examples of State/Local

Job Applicant Postings

• California: Your Rights and Obligations as a 
Pregnant Employee

• Must be displayed where both applicants 
and employees can see it

• Informs applicants and employees that 
California law prohibits discrimination or 
harassment based on pregnancy or a 
pregnancy-related condition

• Mandatory update in September 2019

11



Examples of State/Local 

Job Applicant Postings

• California: Transgender Rights in the 
Workplace 

• Must be displayed where both 
applicants and employees can see it

• Informs individuals that employers may 
not discriminate against someone 
because they identify as transgender or 
gender non-conforming
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Examples of State/Local

Job Applicant Postings

• San Francisco: Fair Chance Ordinance

• Must be displayed where both applicants 
and employees can see it

• Informs individuals about inquiries and 
use of arrest and conviction records in 
hiring decisions

• Must be displayed in English, Spanish, 
and Chinese

• Mandatory update in October 2018
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Examples of State/Local
Job Applicant Postings

• Los Angeles: Fair Chance Ordinance

• Must be displayed where applicants and 
employees can see it

• Informs individuals that employers cannot 
inquire or seek information about an 
applicant’s criminal history until after a 
conditional offer of employment has been 
made
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Examples of State/Local 
Job Applicant Postings

• Delaware: Discrimination

• Must be displayed where applicants and 
employees can see it

• Informs employees and applicants of the 
state’s anti-discrimination laws and 
prohibition against sexual harassment

• Mandatory update in October 2018
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Examples of State/Local

Job Applicant Postings

• New York: Human Rights

• Must be displayed where applicants and 
employees can see it

• Explains New York state’s human rights 
law that prohibits discrimination based on 
several protected categories including 
marital status, gender identity and sexual 
orientation. 

• Mandatory update in January 2019
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Examples of State/Local
Job Applicant Postings

• South Carolina: Employment  
Discrimination

• Must be displayed where applicants 
and employees can see it

• Mandatory update in July 2018 
regarding the Pregnancy 
Accommodations Act 

• Mandatory poster and handout 
requirement
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Examples of State/Local

Job Applicant Postings

• Arizona: Discrimination in Employment

• Flagstaff, AZ: Notice of Non-Discrimination

• Tucson, AZ: Notice of Non-Discrimination

• All apply to employers of all sizes, and 
must be displayed where both applicants 
and employees can see them
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ComplyRight™ Online Applicant Poster Service

• Developed to help businesses comply with 

federal, state and local posting laws for online 

applicants 

• Provides a link to all required postings with 

24/7 accessibility through your applicant 

tracking site or company website

• Includes 365 days of monitoring by our in-

house legal team, and automatic updates with 

every mandatory change 

• City/county postings automatically included

• Available in English/Spanish for every state

• Federal contractor options also available  
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How It Works

1. To get started, let us know which postings you want to make 

available to your online applicants by simply selecting your states 

and language options 

2. We will send you a custom link to add to your online applicant 

tracking site or job posting site, which will provide applicants 

immediate access to all applicable postings

3. Once you post the link, there is no further action required on your 

part – we host the images and update the postings behind the 

scenes to ensure accuracy

4. When your job applicants click on the link, it will direct them to a 

menu to select and view applicable postings
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For more information, 

please contact:

Peter Fray

Compliance Specialist 

954.970.5702

pfray@hrdirect.com
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